Army Sustainability Committee (ASC) 
Meeting Minutes
30 June 2005
Welcome and Opening Remarks
Doug Warnock (ODEP) began by welcoming members to the meeting, reviewing the agenda (Enclosure 1), and asking everyone to introduce themselves to the group.  He noted that COL Jeffrey Phillips, ASC Chair, was on travel.
Chris Werle (LMI) asked all attendees to mark the attendance sheet (Enclosure 2) and make necessary corrections to the listed contact information.  
Review 28 April 2005 Meeting Minutes

Doug Warnock next asked the group if any changes were needed to the minutes from the 28 Apr 05 meeting.   No one had any comments at this time, so the group approved the minutes with no additional changes.  Doug noted that members could still review the minutes over the next week or so, if desired, and provide feedback as appropriate.   Chris Werle noted that the final minutes would be posted to the Army sustainability website.
Other ASC members then updated the group as listed on the agenda: old business, new business, and wrap-up.    

Old Business  

ASC Charter Status

Doug Warnock summarized the status of the ASC Charter.  He indicated that the Charter underwent formal review by Mr. Fatz’s office (ODASA(ESOH)), received a few minor changes as a result of that review, and has now been signed by MG Miller and Mr. Prosch.  The Administrative Assistant to the SECARMY is currently reviewing the Charter (Enclosure 3) and should give final approval in the near future.  
Big Picture/Community Concept Poster 

Chris Werle reviewed the status of the sustainability poster, noting that the poster was now final and approved for Army-wide distribution.  To facilitate distribution, the poster will be placed on CD in four different formats: Photo Shop, PDF, EPS, and Quark.  Doug Warnock sent the final version to everyone last month and asked for a report back regarding how many copies were needed and in which format(s). So far we have received requests for nearly 700 copies.  Doug Warnock noted that we had one request for a poster in Spanish, but he wants to confirm the need for it before we actually produce one (LMI will translate if needed).  

Chris then showed the group a mock up of the jewel case for the CD.  It follows the traditional Army black and gold color scheme.  The top cover shows the full poster on a black background with the title “Army Sustainability Poster” in gold lettering.  The inside cover contains four elements of information in white lettering on a black background, with topic headings in gold lettering.  The four topics are: purpose, distribution and use restrictions, directions, and user comments.  The distribution and use restrictions section emphasizes that the poster is for official use and authorized for unrestricted distribution.  It also advises users that they are prohibited from altering the poster in any way (the Quark format can be easily edited, while the others would be difficult to edit).   The user comments section asks that any comments or suggestions be forwarded to HQDA, OACSIM, ATTN: DAIM-EDS, 600 Army Pentagon, Washington, DC.20130-0600, and also provides a contact telephone number.
The back cover depicts the U.S. Army star logo in white and gold on a black background, and directs the user to the Army sustainability website (www.sustainability.army.mil) for additional information about sustainability.  The CD label will only have the poster title, date (June 2005), and distribution and use restrictions statement.  In addition to the four file formats, the CD itself will also contain a “read me” file that restates the distribution and use restriction statement.    
MAJ Mike Speth (NGB-ARNG) suggested that we also specify that users should employ environmentally-friendly products when printing the poster. Chris Werle will add that to the purpose statement on the inside cover. 

IMA Sustainability Training Status

Phil Jessup (IMA Plans) updated the group on the status of strategic planning model training.  IMA has essentially completed the mobile training team (MTT) effort, having combined it with Performance Improvement Criteria, or PIC (Malcolm Baldridge National Quality Award) training.   Summarizing the history of the training effort, Phil noted that IMA was new and had just started a new training cycle for the Regions.  The goal was to train people on strategic planning while integrating sustainability.  He taught the strategic planning/sustainability component, while Dr. Mark Blazey (President, Quantum Performance, Inc.) taught the PIC component.  During training, the emphasis was on sustainability as it applies to everyone’s mission area.  Overall the training has been very well received.  Dr. Blazey will produce a DVD of the training that has been presented, and IMA is requiring that each installation complete an organizational self-assessment against the PIC criteria, to include sustainability.

IMA will publish its strategic plan this coming October and will ensure it addresses sustainability.  IMA will also designate champions for each strategic goal.  Phil wants to follow up the MTT effort with a series of workshops for installations that will include hands on application of strategic planning.  He requested funding for this, but unfortunately it was not approved.  He will continue to pursue alternative funding sources.

Joan Vandervort (G-3 Training) asked if installations have had training on conducting the self-assessments, and if the Malcolm Baldridge criteria include metrics for assessing mission impacts.  Phil stated that they have had training, but that the criteria do not contain the metrics.  Instead, the criteria define a process requirement and look at how well you apply the process and follow up on the results to improve programs.  The automated self-assessment tool asks a series of questions, scores your responses (0-100 points for each criteria), and then rates you within bands depending on how well you are applying the processes.  If an installation scores very high on the self-assessment, a trained evaluation team will independently verify the results (just to keep people honest).  Once a self-assessment is completed, the installation commander cannot override any of the scores.

Joan pointed out that it would be good if IMA could share the self-assessment results with G-3 (and other functional proponents) so they would be aware of any “red flags” that might surface and start working to resolve the issues. This would not just be environmental concerns, but could also include facilities and other infrastructure-related issues.  Phil noted that they will be sharing information from the top-rated installations with others so they can adopt identified best management practices and successes across the Army.  Joan also emphasized the importance of ensuring that the Sustainable Range Program (SRP) is linked to the broader installation sustainability effort.
Phil was also asked whether IMA has provided guide specs for contract language to specifically include the requirement to apply sustainability concepts.  Phil stated that much of this type language already exists.  Kristie Siroonian (HQ, AMC) noted that GOCOs in AMC generally do not have this contract language yet, but that they need to begin working this into the weapons system side at Picatinney Arsenal.

Army Sustainability Video Status

Doug Warnock next updated the group on the status of the Army’s sustainability videos (Ed Engbert was on travel).  The current focus is on the 8 minute video primer.  The script has been finalized, and Carl Scott has arranged for the SECARMY and CSA to participate by filming a 30-60 second introduction.  The production team will conduct site visits at Ft. Lewis, Ft. Indiantown Gap, and Anniston Army Depot in August to record footage and interview personnel on the ground.   The video should be completed by the end of the calendar year.  The plan is to put a streaming video on the sustainability website.
Army Sustainability Website Status

Chris Werle updated the group on the status of the Army Sustainability Website.  The final production web address issue has been resolved to www.sustainability.army.mil, which eliminates the routing of users to a development site on the server. 

ODEP has added an ACUB page that is similar in layout to the EMS page.  A “General Documents” section containing a PDF version of the sustainability poster has also been added to the Library.

The DLA EMS video has also been added for viewing by .mil personnel only.  Unfortunately some problems have surfaced and it is not working properly.  Technicians are working to correct the situation.  
Terry Schmitt (LMI) is developing an Army sustainability screensaver that will be available for direct downloading from the website in the near future.  The screensaver will be a rotating display of the full sustainability poster, tri-circle logo, sustain the mission logo, and the cover and goals from the new strategy for the environment.  We will also look at adding more messages to the screensaver to emphasize sustainability principles (e.g., use recycled content paper).

Joan Vandervort asked if the range EMS procedure was on the website.  Chris indicated that he would check and ensure that it is included along with the EMS Implementation Guide and Commander’s Guide.  

We will continue to update the website at least twice per month.  Doug Warnock emphasized that he would like to add more functional sections such as facilities/master planning, SRP, energy, acquisition, logistics, etc. and have more people take ownership.  

Lastly, Chris mentioned that the website incorporates a web trends function that tracks user hits to the site.  To date the site had 1,774 visitors and 38,426 hits on various sections within it.  Of the visitors to the site, 88.39% originated from the US, 2.31% from OCONUS, and 9.30% from unknown origins.

New Business
Definition for Sustainability   
Doug Warnock reminded the group that COL Phillips had asked everyone to come up with their own definition of sustainability.  Doug compiled the responses he received and passed out a copy (Enclosure 4) for review and further discussion at the next meeting.
Status of Environmental Strategic Plan Development   

Tad McCall (AEPI) updated the group on current efforts to develop the environmental strategic plan that will help us integrate the Army’s Strategy for the Environment across all functional areas.  Facilitators from the Darden School of Business are working with each of the six goal groups to develop strategic objectives. This effort started recently and will continue through July and August (anyone else who might want to participate on one of the groups should contact him and he will arrange it).  Once this phase is complete, AEPI will consult the results both inside and outside the Army, and then move on to focus on developing performance metrics that will be used as a basis for implementing the strategy.  Anyone who has comments or questions should contact Tad directly at AEPI.

Acquisition/Procurement Update    
George Evans (SAAL-PE) mentioned that Michael Cain (Director, AEPI) had met recently with his boss (Jim Inman) to discuss sustainability and its importance to the Army and supporting communities.  The meeting included a discussion of Task Group 4 strategy goals.  As a result, SAAL-PE will prepare a statement of intent for inclusion in the Army acquisition regulation, AR 71-1.  They will focus next on integrating sustainability into Army contracting and procurement policy.   George also volunteered to begin working on an acquisition section for the sustainability website.
Wrap-up and Next Meeting
Doug Warnock thanked the attendees for their participation and reminded everyone that the next meeting will be on 25 August 2005 from 1300 to 1500 hrs in the same building location (Presidential Towers) with the room number to be determined.  There being no further business, the meeting adjourned at 1400.
Enclosures:


1 - Agenda

2 – Attendees
3 – Signed ASC Charter

4 – Sustainability Definitions

Enclosure 1 

Army Sustainability Committee


Meeting Agenda

Presidential Towers - Room 1100-B (Ground floor)

Crystal City, VA

Thursday, 30 June 2005

1300-1500 hrs

________________________________________________________________________

________________________________________________________________________
1300 – 1305

Welcome/Opening Remarks


Doug Warnock 

1305 – 1315

Review March 2005 Meeting Minutes

Doug Warnock/All

1315 – 1415 

Old Business




a. Draft Charter Status



Doug Warnock

b. Big Picture Concept Poster Status

Chris Werle

c. IMA Sustainability Training Status

Phil Jessup

d. Army Sustainability Video Status

Ed Engbert

e. Army Sustainability Website Status

Chris Werle

1415 – 1445

New Business






a. Next Steps to Fulfill Chartered Mission
Doug Warnock/All

b. Other
All

 1445 – 1500
Wrap-up, assign tasks/schedule, and set next 
Doug Warnock 
meeting date






The purposes of this meeting are to: 


1) update the ASC on issues raised at last meeting; 
2) review the status of the Charter; 

3) update the ASC on the status of the sustainability poster;

4) update the ASC on the status of sustainability training;

5) update the ASC on the status of the sustainability website;

6) identify further tasks the ASC should undertake in support of installation sustainability and assign responsibility for achieving them.  

Enclosure 2 - ASC Meeting Attendees (30 Jun 05)

	
	Name
	Organization
	Phone
	Email address

	X
	Brewer, Greg 
	ACSIM-MD
	703-601-2541
	gregory.brewer@hqda.army.mil

	
	Carellas, George 
	DASA(ESOH)
	703-697-5433
	George.carellas@hqda.army.mil

	X
	Cushman, George
	ACSIM-ODEP
	703-601-1961
	Georgec@hqda.army.mil

	
	Dagovitz, Rachel
	IMA-ENV
	703-602-3382
	Rachel.dagovitz@hqda.army.mil

	
	Eady, David 
	AEPI
	678-570-9030
	david.s.eady@us.army.mil

	
	Engbert, Edward 
	USAEC (SFIM-AEC-AT)
	410-436-6866
	Edward.engbert@us.army.mil

	X
	Evans, George
	SAAL-PE
	703-604-7029
	George.evans@saalt.army.mil

	X
	Evenstad, Kristin 
	G-3 (DAMO-TRS)
	703-697-6427
	Kristin.evenstad@hqda.army.mil

	X
	Fittipaldi, John 
	AEPI
	703-604-2307
	John.Fittipaldi@hqda.army.mil

	
	Gaines, Sally 
	JMC
	309-782-0032
	gainess@osc.army.mil

	X
	Giffin, Dave
	USAEC/BAH
	410-436-2527
	Dave.giffin@us.army.mil

	
	Hamby, MAJ Jason 
	NGB-ARNG
	703-607-7983
	Jason.hamby@ngb.army.mil

	
	Hassell, Leonard 
	OASA(I&E)
	703-697-8162
	Leonard.Hassell@hqda.army.mil

	
	Jackson, Dan 
	LMI Support
	703-917-7566
	djackson@lmi.org

	X
	Jessup, Philip
	HQ, IMA
	703-602-3337
	Philip.jessup@hqda.army.mil

	
	Johnson, Chaela 
	ASA(ALT) SAAL-PE
	703-806-9250
	Chaela.Johnson@us.army.mil

	
	Lichtenstein, Mark
	G-3/BAH
	443-465-0764
	Lichtenstein_mark@bah.com

	
	Lowe, Stan 
	AMC
	703-806-8726
	lowes@hqda.army.mil

	
	Lyon, David 
	G-4
	703-614-3762
	David.Lyon@hqda.army.mil

	
	Murphy, Richard 
	ACSIM-FDC
	703-604-2422
	Richard.o.Murphy@hqda.army.mil

	
	Phillips, COL Jeffrey G. 
	ACSIM-ODEP 
	703-601-1933
	Jeffrey.phillips2@hqda.army.mil

	
	Polchek, COL Allison 
	USALSA
	
	Allison.Polchek@hqda.army.mil

	
	Rice, Linda 
	IMA-Plans
	703-602-3337
	linda.rice@hqda.army.mil

	
	Robertson, Beverley 
	IMA-Plans
	703-602-2491
	beverley.robertson@hqda.army.mil

	
	Scharl, John 
	ACSIM-FDF
	703-601-0700
	John.scharl@hqda.army.mil

	
	Schroeder, J. Bob 
	ODEP
	703-601-1586
	Joe.Schroeder@hqda.army.mil

	
	Scott, Carl 
	SAIE-ESOH
	703-614-8464
	Carl.scott@hqda.army.mil

	X
	Siroonian, Kristie
	HQ, AMC
	703-806-8730
	Kristie.siroonian@hqamc.army.mil

	X
	Speth, MAJ(P) Michael 
	NGB-ARNG
	703-607-7991
	Mike.speth@us.army.mil

	
	Stemniski, Pete 
	ASA(ALT) SAAL-PE
	703-806-9242
	peter.stemniski@us.army.mil

	X
	Vandervort, Joan D. 
	G-3 (DAMO-TRS)
	703-692-6445
	Joan.db.vandervort@us.army.mil

	
	Vojnovich, Brian 
	IMA Operations, Training
	703-602-4698
	vladimir.vojnovich@hqda.army.mil

	
	Walter, COL Jerry 
	NGB-ARNG
	703-607-7967
	jerry.walter@ngb.army.mil

	X
	Warnock, Douglas 
	ACSIM-ODEP
	703-601-1573
	douglas.warnock@hqda.army.mil

	X
	Werle, Chris 
	LMI Support
	703-917-7442
	cwerle@lmi.org

	
	Whitman, Pamela 
	IMA-ENV DIV
	703-602-4223
	Pamela.whitman@hqda.army.mil

	
	Wiggins, Phyllis
	G-3/5/7
	703-692-7822
	Phyllis.wiggins@hqda.army.mil

	
	Willis, LTC Jeffery 
	USALSA
	703-696-1592
	Jeffrey.willis@hqda.army.mil

	
	Wilson, Tracy 
	HQ USACE
	202-761-7526
	Tracy.P.Wilson@usace.army.mil

	X
	Yale, CPT Rob 
	ELD
	703-696-1569
	yalerc@hqda.army.mil

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Enclosure 3 – Sustainability Charter

[image: image1.jpg]CHARTER FOR THE
ARMY SUSTAINABILITY COMMITTEE

1. Name of Committee. The Army Sustainability Committee.
2. Date Established. 31 January 2005.

3. Date to be Terminated. The Committee is chartered through 31 January 2007. The Deputy
Assistant Secretary of the Army (Environment, Safety and Occupational Health) [DASA(ESOH)]
and the Assistant Chief of Staff for Installation Management (ACSIM) will review the Charter at that
time to determine if the Charter will be continued, canceled, or revised and reissued, as
appropriate.

4. Category and Type of Committee. Intra-Army.

5. Purpose. The Army Sustainability Committee (hereinafter Committee) is a senior level
advisory body of limited duration, chartered to provide strategic advice in integrating and
implementing the concept of sustainability and/or sustainable design and development into all
appropriate Army policies, procedures, and publications, thereby instilling the sustainability ethic
across all Army functional areas. It will accomplish the stated purpose by providing policy advice
to the Office of the Assistant Secretary of the Army (Installations & Environment) [OASA(I&E)],
implementation advice to the ACSIM, and other organizations across the Army.

The Headquarters, Department of the Army (HQDA) will use recommendations and products of
the Committee to monitor progress, provide guidance, conduct analyses, and brief sustainability
principles to HQDA staff and senior leaders, MACOMs, ARNG, IMA, IMA Regions, Field Operating
Agencies, installations, and other appropriate Army or DoD officials. The Committee will also
advise on the potential value of and options for integrating sustainability principles within all Army
organizations and the effective use of resources to achieve that end.

6. Direction and Control. The Committee reports to the ASA(I&E) and the ACSIM.

7. Authority. Established at the direction of the ACSIM on 31 January 2005, under authority of
DA General Order No. 3, Assignment of Functions and Responsibilities within Headquarters,
Department of the Army, 9 July 2002, and AR 15-1, Committee Management. DA General Order
No. 3 charges the ACSIM with directing execution of Army programs and management concepts to
ensure installation readiness to train, project, sustain, recover, reconstitute and protect forces and
to provide high standards of environmental quality, public outreach, and quality of life for soldiers
and their families. AR 15-1 provides Army policy on the establishment and management of intra-
Army committees. Under these authorities, the ASA(I&E) and the ACSIM charters the Committee
to address sustainability issues of special interest to the Army.

8. Scope. As the formal advisory body to the Army on sustainability and related issues, objectives
of the Committee include but are not limited to:

a. Seeking and developing partnerships across all Army functional areas to attain Army
sustainability.




[image: image2.jpg]h.

Obtaining understanding and support from all Army functional areas regarding Army
sustainability.

Maintaining a current Army Sustainability Policy memorandum signed by the SECARMY
and/or CSA.

Developing various outreach programs to educate the Army community, stakeholders and
the public about Army sustainability.

Integrating installation master planning and sustainable installation concepts into Army
Regulations, EMS guidance documents, and procedures into Army core business
practices.

Developing Army initiatives that will support installation sustainability.

Identifying all stakeholders and ensuring a collaborative approach to Army sustainability
efforts.

Developing performance measures and indicators for installation sustainability.

9. Administrative Support and Staff Arrangements. The DASA(ESOH) within the OASA(I&E)
is assigned to provide policy oversight. The ACSIM will serve as the Army Staff proponent for the
Committee. On behalf of the ACSIM, the Director of Environmental Programs will be the Executive
Secretary, and as such is responsible for:

a.

Ensuring meetings are properly conducted, members are informed as to changes in the
membership, and the membership is informed of all actions undertaken by the Committee.

Briefing the Co-Chairs prior to each meeting regarding the agenda and topics.
Providing all clerical and administrative support for the Committee.

Ensuring agendas and topic documentation are prepared and distributed well in advance of
scheduled meetings.

Ensuring appropriate reports are prepared, as well as minutes and other documents and
records of Committee activities.

Ensuring minutes of meetings are prepared and distributed to all members and the ACSIM,
as soon as practicable.

10. Composition. The Assistant for Sustainability in the ODASA(ESOH) and the Chief,
Sustainability Division, Office of the Director of Environmental Programs, will serve as the
Committee Co-Chairs. Committee members must be able to speak for the organizations they
represent, with the recognition that all significant policy recommendations and program decisions
will be fully staffed via standard HQDA staffing procedures. Permanent members will be:

Office of the Assistant Secretary of the Army (Installations & Environment)

Office of the Assistant Secretary of the Army (Acquisition, Logistics and Technology)
Office of the Director of Environmental Programs, OACSIM

Office of the Director of Facilities and Housing, OACSIM




[image: image3.jpg]Office of the Director of Plans and Operations, OACSIM

Office of the Chief of Engineers

Office of the Director, ARNG

Installation Management Agency

Office of the Deputy Chief of Staff, G1

Office of the Deputy Chief of Staff, G3

Office of the Deputy Chief of Staff, G4

Office of the Deputy Chief of Staff, G8

Office of the Judge Advocate General, Environmental Law Division
U. S. Army Environmental Center

U.S. Army Environmental Policy Institute

U.S. Army Materiel Command

Directorate of Environmental Integration, Army Engineer School

Upon recommendation of the Committee and approval of the chartering official, members may be
added or removed as necessary. At the invitation of the Co-Chairs, subject matter experts or
representatives from other Army Staff agencies, Army Major Commands, Army Installations,
Department of Defense Components, and other government agencies may participate in
Committee activities involving matters in which that organization has a significant interest, or if their
presence is required because of the specific issues being addressed.

11. Committee Level and Other Data.

a. The Committee Co-Chairs shall direct and supervise the operations of the Committee and
shall schedule and preside at Committee meetings and at other meetings held subject to
special call.

b. The Committee will meet six times per year, with additional meetings convened by the Co-
Chairs as appropriate. Meetings will normally be held on the last Thursday of the even
numbered months.

c. The Committee Co-Chairs, with support from the Executive Secretary, will provide an
agenda and appropriate materials in advance of each meeting. The Committee Co-Chairs
will also provide official documentation of actions taken by the Committee through the use
of meeting minutes, coordination processes, distribution of signed documents, and
electronic media.

d. After ensuring that all matters have been comprehensively addressed, the Committee Co-
Chairs shall forward recommendations as appropriate to the ACSIM for decision.

e. All members will support a consensus-based approach to achieving the objectives of the
Committee. If consensus cannot be achieved, the majority position will be forwarded to
the ACSIM with the minority positions identified.

f. The Committee Co-Chairs may establish panels and working groups to carry out
Committee-assigned projects and actions as appropriate to effectively discharge the
Committee’s mission. Each panel or working group will have a “sunset clause” in its
charter, which will be reviewed periodically by the Committee Co-Chairs. When such
panels or working groups are necessary, the Director of Environmental Programs will
prepare requests to form the groups with support from the Army Staff.




[image: image4.jpg]g. The Committee has no special powers to impact the Army’s way of conducting routine
business. The Committee shall operate in accordance with the provisions of all applicable
Army and Department of Defense Directives.

12. Correspondence. Correspondence should be directed to the Assistant Chief of Staff for
Installation Management, Director of Environmental Programs, 600 Army Pentagon, Washington,
DC 20310-0600, telephone (703) 601-2421.
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Enclosure 4 – Sustainability Definitions

30 Jun 05

Army Sustainability Committee

Definitions of “Sustainability”
1.  “Manage installation missions and operations in accordance with established standards and regulations that are protective of continued use” (use ISR, green, amber and red to measure)

2.  “Maintain the opportunity to continue doing what you (presently) do… while developing the capacity to increase when the need arises”

3.  "A sustainable installation comprises the infrastructure, facilities and training areas to support the military training and readiness mission, soldiers, their families and the community such that the resources necessary to maintain and improve the installation are not removed faster than they can be replaced, are not toxic to use, and any waste generated posses no harm to life or the environment or has beneficial properties”

4.  “Sustainability in terms of a global definition would mean a world where we produced adequate food and means of income/standard of living for the population without deterioration of critical resources.  To work down to the U.S. Army's version, I think this would mean achieving an Army that defends our national interests in a way that contributes to global sustainability”

5.  “Bring order out of chaos”
6.  “Measures taken to ensure the continued effective use of a facility for its intended purpose”

7.  “Sustainable Range – Army ranges and training lands that are capable, available, and accessible to support indefinitely doctrinal training and testing requirements, mobilization, and deployments under normal and surge conditions.  Ranges that are managed and operated to support their long-term viability and utility to meet the National defense mission”

8.  “Sustainable Range Awareness (SRA) – The land users understanding of the impacts of the mission, mission training, and other activities on the environmental conditions of a given installation.  SRA applies to tactical units, leaders, and soldiers assigned to or using the installation; tenant activities; installation staff, including civilian employees; and other installation training land users including local populations, family members, etc.” 

9. “Sustainable Range Program (SRP)- The Army’s overall approach for improving the way in which it designs, manages, and uses its ranges to meet its Title 10 mission training responsibilities.  The Sustainable Range Program proponent, the Office of the Deputy Chief of Staff (ODCS) G-3/5/7, defines SRP by its two core programs, the Range and Training Land Program (RTLP) and the Integrated Training Area Management (ITAM) Program, which focus on the doctrinal capability of the Army’s ranges and training land.  To ensure the accessibility and availability of Army ranges and training land, the SRP core programs are integrated with the facilities management, environmental management, munitions management, and safety program functions supporting the doctrinal capability.  Within the Army Test and Evaluation Command (ATEC), SRP is defined by its test range and ITAM Programs and is similarly integrated with the program functions supporting the doctrinal capability”
Other definitions….
www.sustainability.army.mil website:

  ... a condition in which an installation is able to fully execute its present missions without compromising either its ability to accomplish future missions or the ability of its neighboring communities to realize their aspirations.

Emphasis on sustaining the mission must incorporate link with the natural and built environments within which soldiers and civilians live, work, play and train.

Requires additional focus on the social, economic and physical well-being of soldiers and civilian personnel, their families and communities, all of whom are impacted

Merriam-Webster (circa 1727)
sus·tain·abil·i·ty [s&s-'stA-n&-'bi-l&-tE] noun
1: capability of being sustained; 2a: of, relating to, or being a method of harvesting or using a resource so that the resource is not depleted or permanently damaged <sustainable techniques> <sustainable agriculture> b: of or relating to a lifestyle involving the use of sustainable methods <sustainable society> 
 

www.dictionary.com
To keep in existence; maintain. 

To supply with necessities or nourishment; provide for. 

To support from below; keep from falling or sinking; prop. 

To support the spirits, vitality, or resolution of; encourage. 

To bear up under; withstand: can't sustain the blistering heat. 

To experience or suffer: sustained a fatal injury. 

To affirm the validity of: The judge has sustained the prosecutor's objection. 

To prove or corroborate; confirm. 

To keep up (a joke or assumed role, for example) competently. 

Army Strategy for the Environment

A sustainable Army simultaneously meets current as well as future mission requirements worldwide, safeguards human health, improves quality of life, and enhances the natural environment 

IMA Strategic Planning Process

Using resources to meet the needs of the present without compromising the ability of future soldiers to meet their mission 

Ft Bragg

Sustainability is conducting our operations and missions today in a manner that will not prevent or preclude or ability to conduct necessary operations and missions 25 or 30 years from now -- and will not affect the ability of our surrounding communities to be healthy places to live and work in the future.

ACUB Brief: 

· Sustainability from a community perspective:  Ensuring the long-term maintenance of a community’s quality of life and economic viability.  

· Sustainability from a state perspective:  Acting as a responsible steward of the environment to meet the needs of the present without sacrificing resource availability and quality for future generations.  

· Sustainability from a military perspective:    Simultaneously meeting current as well as future mission requirements worldwide, safeguarding human health, improving quality of life, and enhancing the natural environment.  

Sustainable Washington 

Meeting the needs of the present without compromising the ability of future generations to meet their own needs.
Brundtland Report (World Commission on Environment & Development)
Sustainable development is development that meets the needs of the present without compromising the ability of future generations to meet their own needs.

Paul Hawken
Leave the world better than you found it, take no more than you need, try not to harm life or the environment, make amends if you do.

Robert Gilman
Sustainability is equity over time ... think of it as extending the Golden rule through time .. Do unto future generations as you would have them do unto you.

James Coomer
A sustainable society is one that lives within the self-perpetuating limits of its environment. That society is not a "no growth" society - it is, rather a society that recognizes the limits of growth and looks for alternative ways of growing.

Sustainable Seattle
Sustainability is a new way of thinking about an age-old concern: ensuring that our children and grandchildren inherit a tomorrow that is at least as good as today, preferably better. We want to make sure that the way we live our lives is sustainable - that it can continue and keep improving for a long, long time.

David Orr
Sustainable design is the careful nesting of human purposes with the larger patterns and flows of the natural world...

Barbara Lither
If you get right down to it, sustainability is really the study of the interconnectedness of all things.

Thomas Jefferson
Then I say the earth belongs to each...generation during its course, fully and in its own right. The second generation receives it clear of the debts and encumbrances, the third of the second, and so on. For if the first could charge it with a debt, then the earth would belong to the dead and not to the living generation. Then, no generation can contract debts greater than may be paid during the course of it's own existence.  Sept. 6, 1789

David Schaller
Achieving the ecological balance which allows economic prosperity and social equity to be achieved across generations.

James McNeil
Growth based on forms and processes of development that do not undermine the integrity of the environment on which they depend.

Theodore Roosevelt
The "greatest good for the greatest number" applies to the [number of] people within the womb of time, compared to which those now alive form but an insignificant fraction. Our duty to the whole, including the unborn generations, bids us to restrain an unprincipled present-day minority from wasting the heritage of these unborn generations." 1916

President's Council on Sustainable Development 

Sustainable development is economic growth that will benefit present and future generations without detrimentally affecting the resources or biological systems of the planet.

Caring for the Earth
Development that provides real improvements in the quality of human life and at the same time conserves the vitality and diversity of the Earth.

Elliot Rosenberg
Sustainable development refers to a positive rate of change in the quality of life (i.e. well being) of people based on a system which permits this positive rate of change to be maintained for an indefinite period of time.

President's Council on Sustainable Development 

· Sustainable development is economic growth that will benefit present and future generations without detrimentally affecting the resources or biological systems of the planet.

· A sustainable United States will have a growing economy that provides equitable opportunities for satisfying livelihoods and a safe, healthy, high quality of life for current and future generations. Our nation will protect its environment, its natural resource base, and the functions and viability of natural systems on which all life depends.
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